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Strategic planning for human resources in the administrative 

function _ state institutions in Iraq_

Abstract  

         Planning is an essential element of the administrative process and human 

resources is the most important part in a regulatory environment that need 

administrative planning on both the near-and long-term levels and development in line 

with future developments. And acquire the human resources of great importance at the 

moment they manage the most important element in the planning process, but which 

(humans) as a component product and thinker and contributor in the production 

process and the entry of the concept of human resource planning as well as the concept 

of strategic planning into practice, which is based on the scientific foundations that are 

compatible between the human capacity and its ability to make the appropriate 

decisions


